
We draw strength from diversity.
Embracing diversity, championing equity and fostering inclusion are business imperatives for U.S. Bank, and a 
fundamental part of everything that makes us who we are: our brand, business, talent pool, communities and more.

What we mean when we say “DEI”
The overall term �diversity, equity and inclusion (DEI)� 
describes our commitment to embracing individual 
differences, enabling equitable outcomes and 
fostering inclusion. This action helps us drive business 

Community Possible 
giving platform, 
we invest our time, 
resources and passion in 
economic development 
by supporting efforts 



Business Resource Groups
Our 10 Business Resource Groups (BRGs) bring together employees who have similar backgrounds, 
experiences or interests and their allies. BRGs provide employees with opportunities to connect, share 
and grow in ways that empower them to meaningfully contribute to our company and the communities 
where we live and work. They raise awareness and contribute to business results through the lens of what�s 
important to their members. BRGs are for employees by employees.
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